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UNEMPLOYMENT
Unemployed
DATE TOTAL | Women Men
9 May 2016 41,428 21,086 20,342
9 May 2015 33,124 15,867 17,257
31 Dec 2015 39,991 20,749 19,242
DATE Nominal difference Index
9 May 2016/ 9 May 2015 8,304 125.07
9 May 2016/ 31 Dec 2015 1,437 103.59
Qualification level/sub-levelt
DATE I-1 I-2 Il 11 V-1 V-2 | V VI VII-1 | VII-2 | VI
o May 2016 TOTAL | 1,940 | 6,722 | 1,261 | 8,378 | 12,745 | 241 | 800 | 3,605 | 5,470 | 257 9
Y Women | 1,103 | 3,231 | 664 | 3,244 | 6,882 22 | 425 | 2,028 | 3,334 | 150 3
o May 2015 TOTAL | 674 | 4,186 | 1,127 | 6,745 | 10,141 | 271 | 812 | 2,935 | 5,915 | 312 6
Y Women | 242 | 1,517 | 557 | 2,359 | 5,304 24 | 412 | 1,609 | 3,644 | 196 3
31 Dec 2015 TOTAL | 1,457 | 6,162 | 1,302 | 8,225 | 11,815 | 252 | 834 | 3,939 | 5,741 | 254 10
Women | 767 | 2976 | 715 | 3,339 | 6,566 27 | 454 | 2,213 | 3,540 | 150 2
1 Sub-level I-1 — without any education; Sub-level I-2 — completed primary education; Level Il — lower vocational education;
Level Il — 3-year vocational education; Sub-level IV-1 — 4-year general and vocational education; Sub-level 1V-2 — master

craftsmen & V educational level; Level V — higher vocational education; Level VI — Higher Education - 180 ECTS; Sub-level VII-
1 - Higher Education (240, 180+60, 300, 360 ECTS); Sub-level VII-2 - Higher Education (180+120, 240+60 ECTS), Level — VIII -
Higher Education Qualification (300+180 ECTS)




Age
DATE 15-24 25-30 | 3140 | 41-50 | 51-60 | 61-67
o May 2016 TOTAL 7,883 7,203 9,680 | 7,422 | 7,365 | 1,875
Women 3,939 3,851 5346 | 4,048 | 3,353 549
o May 2015 TOTAL 6,804 6,100 6,706 | 4,938 | 7,050 | 1,526
Women 3,236 3,170 3,532 | 2,614 | 3,073 242
31 Do 2015 TOTAL 7,731 6,797 8,906 | 7,261 | 7,663 | 1,633
Women 3,925 3,565 4,923 | 4,157 | 3,765 414
Job searching
Bl Less than 1 year 1to 3 years Over 3 years
o May 2016 TOTAL 23,795 9,011 8,622
Women 13,133 4,547 3,406
o May 2015 TOTAL 14,027 8,823 10,274
Women 6,974 4,562 4,331
31 Dec 2015 TOTAL 21,146 9,614 9,231
Women 11,736 4,976 4,037
UENMPLOYMENT RATES?
Registered (EAM) UR %
9 May 2016 17.86
9 May 2015 14.28
LFS (MONSTAT) UR %
IV Q 2015 17.9
IV Q 2014 18.1
REPORTED JOB VACANCIES
. Reported For limited For indefinite
Period ) . .
vacancies time time
1 Jan — 9 May 2016 11,971 10,793 1,178
1 Jan — 9 May 2015 17,016 15,607 1,409
1 Jan - 31 Dec 2015 35,574 32,532 3,042
Period Nominal difference Index
1 Jan - 9 May 2016 /1 Jan 9 May 2015 -5]045 70.35
Qualification Level/Sub-level
DATE -1 -2 Il I V-1 | V-2 \% \i VII-1 | VII-2 | VI
1 Jan - 9 May 2016 1,654 1,504 | 1,193 | 2,218 | 2,890 | 58 257 89 1,920 43 55
1 Jan — 9 May 2015 7,594 719 1,921 | 2,106 | 2,619 | 50 201 92 1,614 74 26
1 Jan - 31 Dec 2015 11,165 | 1,792 | 3,816 | 5,739 | 6,621 | 104 774 | 266 | 5,060 177 60

2 Registered Unemployment Rate is being calculated by the Employment Agency of Montenegro. It represents relation between
number of registered unemployed persons at the EAM Register and active population (employed + unemployed) according to
the Census. Survey Unemployment Rate is being calculated on the basis of researches effectuated within the Labour Force

Survey, conducted by the Statistical Office of Montenegro (MONSTAT). Manual on the Definition of the Survey and
Registered Unemployment Rates could be found at the: www.zzzcg.org/publikacije



http://www.zzzcg.org/publikacije

EMPLOYMENT?

Period TOTAL Limited time Indefinite
1 Jan - 9 May 2016 3,788 3,404 384
1 Jan - 9 May 2015 5,179 4,691 488
1 Jan - 31 Dec 2015 13,824 12,682 1,142
Period Nominal difference Index
1Jan- 9 May 2016 / 1Jan- 9 May 2015 -1,391 73.14

Qualification Level/Sub-level

DATE -1 -2 I 1 V-1 V-2 V VI VII-1 | VII-2 | VIII
1 Jan — 9 May 2016 141 301 199 561 1,291 17 103 262 864 46 3
1 Jan — 9 May 2015 729 331 501 794 1,516 20 111 226 893 57 1
1 Jan — 31 Dec 2015 1,314 | 908 | 1,294 | 2,204 | 4,308 54 322 735 2,543 136 6

3 Number of employments according to the data obtained by employers and the Department of Public Revenues




